GREATER NEWARK CHARTER SCHOOL

Sexual Harassment

The Organization will not tolerate sexual harassment of its employees.  This means that the following behaviors are grounds for disciplinary action, including termination:

•
unwelcome sexual advance

•
requests for sexual acts or favors

•
insulting or degrading sexual remarks or conduct directed against another employee

•
threats, demands, or suggestions that an employee's work is contingent upon toleration of or acquiescence to sexual advances

•
retaliation against employees for complaining about such behaviors

•
any other unwelcome statements or actions based on sex that are sufficiently severe or pervasive so as to unreasonably interfere with an individual's work performance, or create an intimidating, hostile, or offensive working environment.

Procedures for investigating complaints of sexual harassment are detailed below, under the heading "All Other Discrimination and Harassment."

All Other Discrimination and Harassment

It is the Organization's policy that no discriminatory conduct by or against its employees will be tolerated.  This policy prohibits harassment in any form, including, but not limited to: verbal, physical, or visual harassment of any kind; any form of sexual harassment (see description above); ethnic slurs; and creating or maintaining an intimidating, hostile or offensive work environment.

Any person who has a complaint of any form of harassment against a superior, a co-worker, a vendor, or a person the Organization serves should immediately bring the problem to the attention of the Head of the Organization.  This report may be either oral or written, and should include specific details.  The organization's policy is to provide an audience for any reasonable complaint, look for ways to immediately resolve the situation, and take corrective action when necessary.  Corrective action may include disciplinary measures up to and including termination of employment.

In determining whether alleged conduct constitutes discrimination or harassment, the Organization will examine the record as a whole and the totality of the circumstances, including the context in which alleged incidents occurred.

The Organization prohibits retaliation against anyone for having raised such a complaint in good faith for cooperating with an investigation of a complaint.  Complaints will be investigated and handled as discreetly as possible.

All complaints will be investigated as promptly as possible.  The Organization will take measures to the extent possible to maintain confidentiality regarding the allegations of the complaint and the identity of the persons involved, in order to conduct a full and impartial investigation, remedy violations, monitor compliance and administer the policy.

